MEMORANDUM for ERU local staff

for personnel assigned to the Japanese Red Cross Society ERU in           .

The present Memorandum is concluded among （被災国赤十字社）, the Japanese Red Cross Society (hereinafter called The JRCS) and Mr/Ms.               .                      Domiciled at                                of                     Nationality, born on              . (hereinafter called the staff)

1. The person is assigned as                            at JRCS ERU. 

The assignment description (if applicable) for this post forms an integral part of the present memorandum.

2. It is a full/part time assignment (incompatible with any other functions), for    days/weeks/months, i.e. from            to            with a trial period of            . Normal assignment hours is from       to      and from        to        with    days a week.

3. The JRCS shall pay to the staff a daily/weekly amount of              . This is a gross payment on which the staff undertakes to pay income tax and all other taxes, fees, pension fund and insurance premiums in accordance with the labour law in force in            (country).

4. The staff shall first report to the head of Coordinator in          and is subject to his/her authority.

5. The staff is entitled to have    days holidays per month of service. Except by special arrangement with the head of Coordinator, holidays must be taken during the period of present memorandum.

6. During the trial period, each of the parties may end the present memorandum by giving     days prior notice. For the reminder of the memorandum,        prior written notice is required. The JRCS can also terminate the memorandum without notice or payment if the staff commits serious violations of the law and/or anything that would discredit the Federation and/or the Red Cross/Red Crescent Movement.

The staff is subject to professional secrecy.

7. The JRCS reserves the right to terminate the present memorandum before the normal date of expiration when its activities in              (country) have to be suspended or terminated. In this case, the staff will be entitled to an indemnity in conformity with the local labour law.

8. The staff agrees to act in conformity with the JRCS’s instructions, directives and undertakes to respect the regulations of the present memorandum. The Rules of Conduct, which he/she will have read, signed are an integral part of this memorandum, as well as the Regulations for Local Personnel (if applicable).

9. Above articles are subject to be supervised and guaranteed by (被災国赤十字社).

Done in (place & country)                                  on (date)                             .

Staff 　                                  .  

（被災国赤十字社）　　　　　　　　　　　　　　　　

JRCS　                                        .
